
Application Form – Community and Pastoral Minister
All information supplied will be treated in confidence.
 Section 1: Personal information
	Title (Mr / Mrs / Miss / Ms / Revd or other)     

	Forename(s)       



	Surname      

	[bookmark: Text44]     

	[bookmark: Text45]     


	Address and postcode      

	[bookmark: Text46]     

	Telephone (daytime)
	Telephone (evening)

	[bookmark: Text8]     
	[bookmark: Text9]     

	Telephone (mobile)
	Email address

	[bookmark: Text10]     
	[bookmark: Text11]     

	Are you legally able to work in the UK?*
	Do you have a current driving licence?

	Yes  |_|            No |_|
	[bookmark: Check1][bookmark: Check2]Yes  |_|            No |_|



*We are unable to assist with obtaining visas, permits or other documentation to allow you to be employed in the UK.  Therefore we can only accept applications from individuals who have permanent permission to live and work in this country.
[image: ]Thornhill Park Road
Southampton
Thornhill
SO18 5TR

Section 2: Education and employment experience
	Please list schools, colleges, and universities you have attended since the age of 11

	Institution
	Address
	Dates from
	To

	[bookmark: Text47]     
	[bookmark: Text48]     
	[bookmark: Text49]     
	[bookmark: Text50]     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	
	
	
	

	Please list academic professional or other qualifications with dates and grades

	Subject

	Grade
	Date

	[bookmark: Text51]     
	[bookmark: Text52]     
	[bookmark: Text53]     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     



Employment experience
	Please give details of your employment history - beginning with your present or most recent - also give details for any gaps
					

	Employer
	Address
	Position held
	Dates from/to					 to
	Reason for leaving

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     






Section 3: Disclosure Barring Service 
This position involves substantial access to children, young people and adults at risk as well as being a Trustee of the charity of Thornhill Baptist Church, and therefore a system of checking police records for possible criminal background will be implemented.

	Have you ever been convicted or cautioned with respect to a criminal offence?
_

	[bookmark: Check5][bookmark: Check6]Yes   |_|                      No  |_|
	

	Because the nature of the work for which you are applying, this post is exempted from the provision of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974(exceptions) Order 1975. This means that you are not entitled to withhold information about convictions which for other purposes are 'spent' under provisions of the Act. In the event of employment, failure to disclose such convictions could lead to disciplinary action being taken. Any information will be treated in the strictest confidence and used solely in relation to this application.

	     











Section 4: Theological principles and convictions
The following long answer questions duplicate those asked by the Baptist Union to Baptist Ministers entering the “settlement” process.  This will allow us to consider applications received through the settlement process and those received from outside that process with parity.
The text boxes below will expand to take the text you enter – please type as much as you wish.
How did you come to faith in Christ and what prompted you to go in to Ministry?
[bookmark: Text54]     

What have been your recent mission and ministry (or training place) highlights?
[bookmark: Text55]     

Which are your strongest ministry skills and how have you used these to serve God’s kingdom?
[bookmark: Text56]     

Which areas of ministry do you find a particularly challenge?
[bookmark: Text59]     

What are your key priorities for a future ministry setting?
[bookmark: Text60]     

What are your core theological convictions and how do you apply them in mission and ministry?
[bookmark: Text61]     

What principles of leadership are important to you and how do they affect the way you lead?
[bookmark: Text62]     

How do you pursue the ongoing development of your ministry? What in your theology and practice has changed as a result of your growth and learning?
     

What practices, habits, interests and hobbies help you to sustain your own spiritual, physical, emotional and relational well-being?
     

How do you connect with and contribute to the wider Baptist family and other Christian partners?
     

Why are you considering leaving your current position and how would you describe your relationship with those you are leaving behind?
     

Are there any further matters or circumstances you wish to be taken into account?
     



Section 5: Current church
Name and address of church you currently attend
[bookmark: Text57]     

Name of minister / pastor / vicar
[bookmark: Text58]     

[bookmark: Check7][bookmark: Check8]Are you a member of the church?          Yes  |_|              No |_|


Section 6: Hobbies and interests
Tell us a little about your hobbies, interests and pastimes outside of church life and ministry
[bookmark: Text63]     



Section 7: References
	Please give the names and addresses of two referees (these will only be used for those short listed)

	1. Church minister / area representative

	[bookmark: Text64]     

	2. Present or recent employer

	[bookmark: Text65]     

	Do you wish to be contacted before these references are taken up? 
	[bookmark: Check9][bookmark: Check10]      Yes  |_|                No |_|

	The appointment will be subject to the receipt of satisfactory references, health report and DBS check.



Declaration
I declare that the information given in this application form is correct and that no material facts have been withheld, misrepresented or suppressed. The information given will, if the position is offered, form part of the basis of your contract of employment
[bookmark: Text66][bookmark: Text67]Signed	     		Date      

You may wish to attach your CV if it contains any additional information you wish to be considered.
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